
 

 
 

Law & Democracy 
Democratic Services 

 

 

 

T O  C O U N C I L L O R : 
 

G A Boulter 
Miss P V Joshi 

J Kaufman 

Mrs L Kaufman 
K J Loydall (Chair) 

D W Loydall 

Mrs S B Morris 

 
I summon you to attend the following meeting for the transaction of the business in the agenda below. 
 

Meeting: Audit Committee 

Date and Time: Wednesday, 5 October 2022, 6.00 pm 

Venue: Council Offices, Bushloe House, Station Road, Wigston, Leicestershire, LE18 2DR 

Contact: Democratic Services 

t:  (0116) 257 2775 

e:  democratic.services@oadby-wigston.gov.uk 

 
 Yours faithfully 

 

 
Meeting ID:  2260 

Council Offices 
Wigston 
27 September 2022 

 
 

Mrs Anne E Court 
Chief Executive 

 

 

It has cost £5.77 to print, package and post this single agenda pack for this meeting. 

A full cost breakdown for all agenda packs for this meeting is provided further down. 

 

I T E M  N O .  A G E N D A  P A G E  N O ’ S  

 

 Live Stream of Meeting | Instructions  

 This meeting will be live streamed. 
  
Press & Public Access: 
 
YouTube Live Stream 
 
A direct link to the live stream of the meeting's proceedings on the Council's 
YouTube Channel is below. 
 
https://www.youtube.com/watch?v=SH0qsRK9g2s  
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Audit Committee 
Wednesday, 5 October 2022, 6.00 pm 

 Printed and published by Democratic Services, 
Oadby and Wigston Borough Council, Council Offices, 

Station Road, Wigston, Leicestershire, LE18 2DR 
 

1.   Apologies for Absence  

 To receive apologies for absence from Members to determine the quorum of the 
meeting in accordance with Rule 7 of Part 4 of the Constitution. 

 

2.   Appointment of Substitutes  

 To appoint substitute Members in accordance with Rule 26 of Part 4 of the 
Constitution and the Substitution Procedure Rules. 

 

3.   Declarations of Interest  

 Members are reminded that any declaration of interest should be made having 
regard to the Members’ Code of Conduct. In particular, Members must make 
clear the nature of the interest and whether it is 'pecuniary' or ‘non-pecuniary'. 

 

4.   Minutes of the Previous Meeting  

 To read, confirm and sign the minutes of the previous meeting in accordance 
with Rule 19 of Part 4 of the Constitution. 

 

 a.   Audit Committee - Wednesday 22 June 2022, 6.00 pm 4 - 6 

 b.   Audit Committee, Extraordinary - Monday 4 July 2022, 6.00 pm 7 - 8 

5.   Action List Arising from the Previous Meeting  

 There was no Action List arising from the previous meeting. 
 

 

6.   Petitions and Deputations  

 To receive any Petitions and, or, Deputations in accordance with Rule(s) 11 and 
12 of Part 4 of the Constitution and the Petitions Procedure Rules respectively. 

 

7.   Internal Audit Progress Report (September 2022) 9 - 16 

 Report of the Strategic Director / Section 151 Officer  

8.   Audit Findings Report (2020/21) 17 - 48 

 Report of the Interim Head of Finance / Deputy Section 151 Officer   

9.   Strategic Risk Update (2022/23) 49 - 65 

 Report of the Strategic Director / Section 151 Officer   

 
You can access all available public meeting documents  

and audio-visual live streams and recordings electronically on: 
 

  

  

    

Our website oadby-
wigston.gov.uk under 

'Your Council’ and 
‘Meeting Dates, 

Agendas & Minutes’  

Your smart iPad, 
Android or 

Windows device 
with the intuitive 

‘Modern.Gov’ app 

Our YouTube Channel 
available at 

bit.ly/3vji3FY or 
smart device with the 

‘YouTube’ app. 

Our audio platform 
soundcloud.com/ 
oadbywigstonbc or 
smart device with the 
‘SoundCloud’ app 
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Audit Committee 
Wednesday, 5 October 2022, 6.00 pm 

 Printed and published by Democratic Services, 
Oadby and Wigston Borough Council, Council Offices, 

Station Road, Wigston, Leicestershire, LE18 2DR 
 

 

The cost breakdown for printing, packaging and posting the agenda pack for 
this meeting (excluding any carbon footprint impact) is calculated as follows: 

 

 This agenda pack (1) All agenda packs (3)  

Paper, ink and envelope 
(A4 white, colour, C4 envelope) 

£3.53 £10.60 

Postage 
(1st class, large) 

£2.24 £6.72 

Officer time 
(Pro rata hourly rate, 1 hour) 

n/a £10.31 

 

Total cost(s) £5.77 £27.63 
 

Please contact Democratic Services to discuss the more cost-effective and environmentally-friendly 
options available for receiving this agenda pack, including any IT and/or training requirements. 
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Audit Committee 
Wednesday, 22 June 2022, 6.00 pm 

Chair / Vice-
Chair’s Initials  

 

 

MINUTES OF THE MEETING OF THE AUDIT COMMITTEE HELD AT/BY COUNCIL OFFICES, 
BUSHLOE HOUSE, STATION ROAD, WIGSTON, LEICESTERSHIRE, LE18 2DR ON 

WEDNESDAY, 22 JUNE 2022 COMMENCING AT 6.00 PM 

 
PRESENT 

 
Meeting ID:  2228 

 
K J Loydall Chair 
 

COUNCILLORS  

 

G A Boulter 
Miss P V Joshi 
J Kaufman 
Mrs L Kaufman 
D W Loydall 

 

  
 

OFFICERS IN ATTENDANCE  
 
T Bingham Strategic Director / Section 151 Officer 
C Campbell Head of Finance / Deputy Section 151 Officer 
C Eyre Housing Manager 
D M Gill Head of Law & Democracy / Monitoring Officer 
A Hunt Democratic & Electoral Services Officer 
 

OTHERS IN ATTENDANCE  
 
P Harvey Grant Thornton UK LLP 
G Patterson Grant Thornton UK LLP 
M Watkins CW Audit Services 
 

1.   APOLOGIES FOR ABSENCE 
 
An apology for absence was received from Councillor Mrs S B Morris. 

2.   APPOINTMENT OF SUBSTITUTES 
 
None. 

3.   DECLARATIONS OF INTEREST 
 
None. 

4.   MINUTES OF THE PREVIOUS MEETING 
 
By affirmation of the meeting, it was 
 
UNANIMOUSLY RESOLVED THAT: 
 
The minutes of the previous meeting held on 30 March 2022 be taken as read, 
confirmed and signed. 

5.   ACTION LIST ARISING FROM THE PREVIOUS MEETING 
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Audit Committee 
Wednesday, 22 June 2022, 6.00 pm 

Chair / Vice-
Chair’s Initials  

 

 

None. 

6.   PETITIONS AND DEPUTATIONS 
 
None. 

7.   INFORMING THE AUDIT RISK ASSESSMENT (2020/21) 
 
The Committee gave consideration to the report and appendix (as set out on pages 7 – 37 
of the agenda pack) which updated Members on the progress of the external audit 
2020/21 Statement of Accounts made up to 31 March 2021. 
 
It was moved by the Chair, seconded by Councillor D W Loydall and 
 
UNANIMOUSLY RESOLVED THAT: 
 
The Committee reviews, notes and approves the 2020/21 Informing the Audit 
Risk Assessment for the year ended 31 March 2021. 

8.   AUDIT FINDINGS REPORT (2020/21) 
 
By affirmation of the meeting, it was 
 
UNANIMOUSLY RESOLVED THAT: 
 
The Audit Findings Report (2020/21) be deferred to the extraordinary Audit 
Committee meeting on Monday, 4 July 2022 at 6.00 pm 

9.   DRAFT LETTER OF REPRESENTATION 
 
By affirmation of the meeting, it was 
 
UNANIMOUSLY RESOLVED THAT: 
 
The Draft Letter of Representation be deferred to the extraordinary Audit 
Committee meeting on Monday, 4 July 2022 at 6.00 pm. 

10.   STRATEGIC RISK UPDATE (2022/23) 
 
The Committee gave consideration to the report and appendices (as set out on pages 38 - 
55 of the agenda pack) which presented the Operational and Strategic Risk Registers for 
information. 
 
By affirmation of the meeting, it was 
 
UNANIMOUSLY RESOLVED THAT: 

 
The report and Operational and Strategic Risk Registers (as set out in 
Appendices 1 and 2) be considered. 

11.   INTERNAL AUDIT PROGRESS REPORT (JUNE 2022) 
 
The Committee gave consideration to the report and appendix (as set out in pages 56 - 67 
in the agenda reports pack) which gave members a final update on Internal Audit’s 
progress on delivering the 2021/22 audit plan and audit work undertaken since the last 
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Audit Committee 
Wednesday, 22 June 2022, 6.00 pm 

Chair / Vice-
Chair’s Initials  

 

 

update in March 2022. 
 
By affirmation of the meeting, it was 
 
UNANIMOUSLY RESOLVED THAT: 
 
The Internal Auditors report be noted. 

12.   INTERNAL AUDIT ANNUAL REPORT AND OPINION (2021/22) 
 
The Committee gave consideration to the report and appendix (as set out in pages 68 - 80 
in the agenda reports pack) which provided the Committee with the Internal Auditors 
Annual Report and Opinion for 2021/22. 
 
By affirmation of the meeting, it was 
 
UNANIMOUSLY RESOLVED THAT: 
 
The report included on the audit opinion and the adequacy and effectiveness of 
the Council’s arrangements for governance, risk management and internal 
control (as set out at Appendix 1) be noted. 

 
THE MEETING CLOSED AT 7.31 pm 

 
 

   

 Chair / Vice-Chair 
 

 Monday, 4 July 2022 
 

 
 

Printed and published by Democratic Services, Oadby and Wigston Borough Council, Council 
Offices, Station Road, Wigston, Leicestershire, LE18 2DR 
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Audit Committee 
Monday, 4 July 2022, 6.00 pm 

Chair / Vice-
Chair’s Initials  

 

 

MINUTES OF THE MEETING OF THE AUDIT COMMITTEE HELD AT COUNCIL OFFICES, 
BUSHLOE HOUSE, STATION ROAD, WIGSTON, LEICESTERSHIRE, LE18 2DR ON 

MONDAY, 4 JULY 2022 COMMENCING AT 6.00 PM 

 
PRESENT 

 
Meeting ID:  2443 

 
K J Loydall Chair 
 

COUNCILLORS  

 

G A Boulter 
Miss P V Joshi 
D W Loydall 
Mrs S B Morris 

 

  
 

OFFICERS IN ATTENDANCE  
 
T Bingham Strategic Director / Section 151 Officer 
C Campbell Head of Finance / Deputy Section 151 Officer 
A Hunt Democratic & Electoral Services Officer 
R Sohal Finance Manager 
 

OTHERS IN ATTENDANCE  
 
P Harvey Grant Thornton UK LLP 
G Patterson Grant Thornton UK LLP 
 

13.   APOLOGIES FOR ABSENCE 
 
An apology for absence was received from Councillors J Kaufman and Mrs L Kaufman. 

14.   APPOINTMENT OF SUBSTITUTES 
 
None. 

15.   DECLARATIONS OF INTEREST 
 
None. 

16.   AUDIT FINDINGS REPORT AND MANAGEMENT REPRESENTATION LETTER 
(2020/21) 
 
The Committee gave consideration to the report and appendices (as set out in pages 3 – 
162 in the agenda reports pack and pages 3 – 35 in the second agenda reports pack), 
which updated members on the progress of the external audit of the 2020/21 Statement 
of Accounts made up to 31 March 2021. 
 
It was moved by the Chair, seconded by Councillor G A Boulter and 
 
UNANIMOUSLY RESOLVED THAT: 
 

(i) The Statement of Accounts and Annual Governance Statement for the 
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Audit Committee 
Monday, 4 July 2022, 6.00 pm 

Chair / Vice-
Chair’s Initials  

 

 

year ended 31 March 2021 (Appendix 1) be reviewed and approved. 
(ii)      In order to comply with the Council’s statutory obligations, the 

Statement of Accounts and Annual Governance Statement for the 
year ended 31 March 2021 can be published and the Section 151 
Officer be authorised, following consultation with the Chair of the 
Audit Committee, to make any required final changes to the accounts 
that may be agreed with Grant Thornton LLP, the Council’s external 
auditors, be confirmed. 

(iii) The Management Representation Letter be approved. 

 
THE MEETING CLOSED AT 7.07 pm 

 
 

   

 Chair / Vice-Chair 
 

 Wednesday, 5 October 2022 
 

 
 

Printed and published by Democratic Services, Oadby and Wigston Borough Council, Council 
Offices, Station Road, Wigston, Leicestershire, LE18 2DR 
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Audit Committee 
Wednesday, 05 
October 2022 

Matter for 
Information 

 

Report Title: Internal Audit Progress Report  (September 2022) 

Report Author(s): Tracy Bingham (Strategic Director / Section 151 Officer) 
 

Purpose of Report: To give an update on Internal Audit's progress on delivering the 
2022/23 Audit Plan. 

Report Summary: Full assurance opinion provided for audit of Car Park Income. 
Certifications provided on Test & Trace Grant and Contain Outbreak 
Management Fund. Summary of recommendation tracking results. 

Recommendation(s): That the progress made in delivering the 2022/23 Audit Plan 
be noted. 

Senior Leadership, 
Head of Service, 
Manager, Officer and 
Other Contact(s): 

Tracy Bingham (Strategic Director / Section 151 Officer) 
(0116) 257 2690 
tracy.bingham@oadby-wigston.gov.uk 
 
Mark Watkins (Head of Internal Audit) 
07926 252619 
mark.watkins@cwaudit.org.uk 
 

Corporate Objectives: Providing Excellent Services (CO3) 

Vision and Values: “A Stronger Borough Together” (Vision) 
Accountability (V1) 

Report Implications:- 

Legal: There are no implications arising from this report. 

Financial: There are no implications directly arising from this report. 

Corporate Risk 
Management: 

Decreasing Financial Resources / Increasing Financial Pressures (CR1) 
Key Supplier / Partnership Failure (CR2) 
Reputation Damage (CR4) 
Effective Utilisation of Assets / Buildings (CR5) 
Regulatory Governance (CR6) 
Increased Fraud (CR10) 

Equalities and Equalities 
Assessment (EA): 

There are no implications arising from this report. 

Human Rights: There are no implications arising from this report. 

Health and Safety: There are no implications arising from this report. 

Statutory Officers’ Comments:- 

Head of Paid Service: The report is satisfactory. 
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Chief Finance Officer: As the author, the report is satisfactory. 

Monitoring Officer: The report is satisfactory. 

Consultees: None. 

Background Papers: None. 

Appendices: 1. OWBC IA Progress Report – September 2022 

 

1.  Information  

1.1 The Internal Audit Progress Report attached at Appendix 1 provides an overall summary 
 of the work undertaken to date relating to the audit plan.  

1.2 The activities to be reviewed throughout the financial year are listed in Table 4 of the 
 Progress Report. The quarter in which the work is to be started is shown along with the 
 current progress status. Internal Audit then provides an opinion on the level of assurance 
 that is given once the work has been completed.  

1.3 Internal Audit progress reports are presented to every meeting of the Audit Committee so 
 Members can be kept up to date with Internal Audit work and findings.  

1.4 Under the Local Government Act 1972, section 151 and the Accounts and Audit (England) 
 Regulations 2011(as amended), the Council has a responsibility to maintain an adequate 
 and effective Internal Audit function. At Oadby and Wigston Borough Council this 
 responsibility is delivered by CW Audit Services.  

1.5 In responding to this requirement, the Internal Audit service works to best practice as set 
 out in the Public Sector Internal Audit Standards (2017), which is published by the 
 Chartered Institute of Public Finance and Accountancy (CIPFA).  
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Oadby & Wigston Borough Council 
 
 
Internal Audit Progress Report 
 

September  2022 

 

 
cw audit 
internal audit services 

Bringing public value to life 
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CW Audit Services          
Oadby & Wigston Borough Council | Internal Audit Progress Report 2022/23 | September 2022 
 

 

1. Introduction 

This report summarises the progress made to the end of August 2022 on delivering the 2022/23 Audit Plan. Good progress has been made and 

we do not anticipate any difficulties in delivering our full programme of work. Section 4 provides a summary of the current status of all audits 

included on the 2022/23 plan. 

2. 2022/23 Reviews completed   

Review 

 

Summary   Level of assurance 

IT Governance 

Healthcheck 

• This was an advisory piece of work that helped management to identify the programme of work 

necessary to provide appropriate governance over the new IT function that was recently brought 

back in-house. 
N/A 

 

Review 

 

Key issues  Level of assurance 

Car Park Income • No key issues to report Full 

 

System control objective 

Level of Assurance 

Full Significant Moderate Limited No 

All parking income due to the Council is properly collected and banked in a timely manner in 

accordance with approved fees and charges and budget. 
     

There is a valid and comprehensive contract in place for car park income collection/banking and 

performance against contract requirements is effectively monitored. 
     

There is a valid and comprehensive contract in place for the maintenance of pay & display 

machines and malfunctions are reported and dealt with promptly. 
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CW Audit Services          
Oadby & Wigston Borough Council | Internal Audit Progress Report 2022/23 | September 2022 
 

 

Review 

 

Summary  Level of assurance 

Test & Trace Grant 

Certification  

• Head of Internal Audit certification provided in accordance with terms & conditions of grant. 
N/A 

 

Review 

 

Summary  Level of assurance 

COMF Certification  • Head of Internal Audit certification provided in accordance with terms & conditions for monies 

received from the Contain Outbreak Management Fund. N/A 

 

3. Recommendation tracking  
 

We provide a system for tracking the implementation of agreed Internal Audit recommendations as a management assurance tool for the Council 

and this Committee. Managers are responsible for updating actions taken and other key information directly on the system. The first table below 

represents the status of agreed actions due to be implemented by 31/08/22 for all recommendations raised since 1st April 2020. The second table 

outlines the age of the outstanding recommendations (based on the original date due for implementation). The status shown is as advised by the 

relevant manager/Head of Service and does not imply that Internal Audit has verified the status in all cases.  
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CW Audit Services          
Oadby & Wigston Borough Council | Internal Audit Progress Report 2022/23 | September 2022 
 

 

Summary 

 

1 

Critical 

2 

High 

3 

Medium 

4 

Low 

Total 

Due by 31/08/22 - 20 88 40 148 

Implemented / Closed - 20 81 32 133 

Still to be completed - 0 7 8 15 

 

Time overdue for actions o/s or not complete 

 

1 

Critical 

2 

High 

3 

Medium 

4 

Low 

 

Total 

Less than 3 months - 0 3 1 4 

3 – 6 months  - 0 3 4 7 

Greater than 6 months - 0 1 3 4 

Total - 0 7 8 15 

 

The number of recommendations that remain unimplemented by their original target date continues to be relatively low and has reduced from 

the 20 that were reported to the June 2022 Audit Committee meeting. The table below provides more detail on the medium risk recommendation 

that has been outstanding for more than six months.  
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CW Audit Services          
Oadby & Wigston Borough Council | Internal Audit Progress Report 2022/23 | September 2022 
 

 

‘Medium risk’ recommendations overdue for more than six months from original implementation date  

Review 

 

Recommendation  Risk  Original 

target date 

Revised 

target date 

Current status  

Housing 

Allocations 

Develop written procedures 

covering Choice Based Lettings 

and housing allocations. 

3 30 Sept 21 31 Dec 22 CBL procedures need to reflect the revised Housing Allocations 

Policy, which is due for public consultation week commencing 3rd 

October 2022 and is scheduled for approval by the PFD 

Committee on 6th December 2022. CBL procedures will be drafted 

in line with the Policy once it has been formally approved. 
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CW Audit Services          
Oadby & Wigston Borough Council | Internal Audit Progress Report 2022/23 | September 2022 
 

 

4. 2022/23 Internal audit plan 

 

Review 

 

Scheduled Status Level of assurance 

Human Resources – Staff Development Quarter 4 Scope agreed  

Risk Management  Quarter 2 / 3  Scope agreed  

Counter Fraud & Corruption Quarter 1 / 2 Draft report  

National Fraud Initiative Throughout year    Ongoing N/A 

Financial Management & Reporting Quarter 4    

Creditors Quarter 4   

Income & Debtors Quarter 4   

Treasury Management  Quarter 4   

Grounds Maintenance & Street Cleaning Quarter 2 / 3 In progress                      

IT Governance Healthcheck Quarter 1  Complete N/A - advisory 

Capital Programme & Project Management Quarter 2 / 3 In progress  

Alcohol & Entertainment Licensing Quarter 2 / 3 In progress  

Benefits / Council Tax Support Quarter 4   

Safeguarding Quarter 2 In progress  

Car Park Income Quarter 2 Final report Full 

Housing Rents Quarter 2 / 3 In progress  

Homelessness Quarter 2 In progress   

Development Control Quarter 3 Scope agreed  

Test & Trace Grant Certification Quarter 1 Certification provided N/A 

COMF Certification Quarter 1 Certification provided N/A 
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Audit Committee 
Wednesday, 05 
October 2022 

Matter for 
Information and 

Decision 

 

Report Title: Audit Findings Report (2020/21) 

Report Author(s): Tony Gwam (Interim Head of Finance / Deputy Section 151 
Officer) 

 

Purpose of Report: To update Members on the progress of the external audit of the 
2020/21 Statement of Accounts made up to 31 March 2021. 

Report Summary: The Council’s draft statement of accounts are required to be audited 
each year by set dates. The Council’s draft accounts were approved 
by the Section 151 Officer in August 2021 and have been subject to 
audit by OWBC external auditors, Grant Thornton. The Council’s 
accounts were approved by the Audit Committee at its meeting in July 
2022 and delegated authority was given to the Section 151 Officer, in 
consultation with the Audit Committee Chair to make any final 
changes to the accounts that the auditors require. 
 
This report provides an update on the progress of the audit of the 
accounts since the July 2022 Audit Committee.  
 
Grant Thornton Audit Findings report also includes recommendations 
for the Council to implement following the audit of the Council’s 
2020/21 Statement of Accounts.  These were previously presented in 
July 2022. 

Recommendation(s): That the Audit Findings report 2020/21 issued by the 
External Auditors be noted and any recommendations 
outlined be approved. 

Senior Leadership, 
Head of Service, 
Manager, Officer and 
Other Contact(s): 

Tracy Bingham (Strategic Director / Section 151 Officer) 
(0116) 257 2690 
Tracy.Bingham@oadby-wigston.gov.uk  
 
Tony Gwam (Interim Head of Finance / Deputy Section 151 Officer) 
(0116) 257 2608 
Tony.Gwam@oadby-wigston.gov.uk 
 
Rashpal Sohal (Finance Manager) 
(0116) 257 2705 
Rashpal.Sohal@oadby-wigston.gov.uk 

Corporate Objectives: Providing Excellent Services (CO3) 

Vision and Values: “A Stronger Borough Together” (Vision) 
Accountability (V1) 

Report Implications:- 

Legal: There are no implications arising from this report. 
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Financial: There are no implications arising from this report. 

Corporate Risk 
Management: 

Decreasing Financial Resources / Increasing Financial Pressures (CR1) 
Reputation Damage (CR4) 
Regulatory Governance (CR6) 

Equalities and Equalities 
Assessment (EA): 

There are no implications arising from this report. 
EA not applicable 

Human Rights: There are no implications arising from this report. 

Health and Safety: There are no implications arising from this report. 

Statutory Officers’ Comments:- 

Head of Paid Service: The report is satisfactory. 

Chief Finance Officer: As the author, the report is satisfactory. 

Monitoring Officer: The report is satisfactory. 

Consultees: None. 

Background Papers:  The Accounts and Audit (England) Regulations 2015 
 Delivering Good Governance in Local Government  

Appendices: 1. Audit Finding Report 2020/21  

 

1. Introduction and Background 

1.1        The publication of the Statement of Accounts is governed by the requirements of the 
Accounts and Audit (England) Regulations 2015. These require the Statement of Accounts 
to be certified by the Council’s Section 151 Officer as presenting a true and fair view of the 
financial position of the Council by 31 May each year. The accounts must then be 
submitted for external audit to publish audited accounts by no later than 31 August each 
year.  

1.2        Following certification by the Acting Section 151 Officer in August 2021, the accounts have 
been subject to detailed and rigorous review by the Council’s external auditors, Grant 
Thornton.  

2. Audit Findings Report 

2.1        The Audit finding report for OWBC financial statements is complete, subject to any 
outstanding queries being resolved. It is anticipated that an unqualified Audit opinion will 
be issued in October 2022. Members are asked to approve this updated version shown in 
Appendix 1. 
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Commercial in confidence

Council Dwellings – £65.999m
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Commercial in confidence

Net pension liability 
– £30.09m •

•

•

•

•

•









Assumption Actuary 
Value

PwC range Assessment

Discount rate 2.00% 1.95% - 2.05% 

Pension increase rate 2.85% 2.8% - 2.85% 

Salary growth 3.35% Scheme 
specific



Life expectancy – Males currently 
aged 45 / 65

22.6 / 21.7 
years

Consistent 

Life expectancy – Females 
currently aged 45 / 65

25.9 / 24.2 
years

Consistent 
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Commercial in confidence

Specified 
procedures for 
Whole of 
Government 
Accounts 
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Commercial in confidence

Transparency report 2020 
(grantthornton.co.uk)

Certification of Housing 
capital receipts grant

Self-Interest (because this is 
a recurring fee)

Self review (because GT 
provides audit services)

The level of this recurring fee taken on its own is not considered a significant threat to independence as the fee  for this 
work is £3,500 in comparison to the total estimated fee for the audit of £55,444 and in particular relative to Grant Thornton
UK LLP’s turnover overall. Further, it is a fixed fee and there is no contingent element to it. These factors all mitigate the 
perceived self-interest threat to an acceptable level.

To mitigate against the self review threat , the timing of certification work is done after the audit has completed, materiality
of the amounts involved to our opinion and unlikelihood of material errors arising and the Council has informed 
management who will decide whether to amend returns for our findings and agree the accuracy of our reports on grants.

Certification of Housing 
Benefit Claim 

Self-Interest (because this is 
a recurring fee)

Self review (because GT 
provides audit services)

The level of this recurring fee taken on its own is not considered a significant threat to independence as the fee  for this 
work is £10,250 in comparison to the total estimated fee for the audit of £55,444 and in particular relative to Grant 
Thornton UK LLP’s turnover overall. Further, it is a fixed fee and there is no contingent element to it. These factors all 
mitigate the perceived self-interest threat to an acceptable level.

To mitigate against the self review threat , the timing of certification work is done after the audit has completed, materiality
of the amounts involved to our opinion and unlikelihood of material errors arising and the Council has informed 
management who will decide whether to amend returns for our findings and agree the accuracy of our reports on grants.
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Commercial in confidence
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Commercial in confidence

Revised IAS19 figures following an updated actuarial report
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Commercial in confidence

Dr Other Land and Buildings 
£250

Cr CAA / Revaluation Reserve 
£(250) 

0 This issue will be addressed 
in 2021/22 financial 
statements as part of the 
2021/22 revaluation 
exercise that has already 
taken place.

The Council and valuer were unable to provide the original 
source data used in the revaluation of a sample of other land 
& buildings assets. Officers have provided alternative 
evidence to support the data used in the revaluations, 
however these didn’t exactly agree to the data used.
We have extrapolated this difference and estimate the total 
difference to be £288k

0 Dr Other Land and Buildings 
£288

Cr CAA / Revaluation Reserve 
£(288) 

0 This issue will be address in 
2020/21 financial 
statements as part of the 
2020/21 revaluation 
exercise that has already 
taken place.
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Commercial in confidence

•

•

•

~
 P

age 47 ~



~
 P

age 48 ~



 

 

 

Audit Committee 
Wednesday, 05 
October 2022 

Matter for 
Information 

Report Title: Strategic Risk Update (2022/23) 

Report Author(s): Tracy Bingham (Strategic Director / Section 151 Officer) 

Purpose of Report: To present the Strategic Risk Register for information. 

Report Summary: In accordance with the requirements of the Council’s Opportunity and 
Risk Management Policy, this report presents the Strategic Risk 
Register for the Committee’s consideration. 
The register is updated on a regular basis through discussions the 
internal Risk Management Group and members of the Senior 
Leadership Teams. 

Recommendation(s): That the report and Strategic Risk Register (as set out at 
Appendix 1) be considered. 

Senior Leadership, 
Head of Service, 
Manager, Officer and 
Other Contact(s): 

Tracy Bingham (Strategic Director / Section 151 Officer) 
tracy.bingham@oadby-wigston.gov.uk 
 
Tony Gwam (Interim Head of Finance / Deputy Section 151 Officer) 
(0116) 257 2713 
tony.gwam@oadby-wigston.gov.uk 

Corporate Objectives: Providing Excellent Services (CO3) 

Vision and Values: “A Stronger Borough Together” (Vision) 
Accountability (V1) 

Report Implications:- 

Legal: There are no implications arising from this report. 

Financial: There are no implications directly arising from this report. 

Corporate Risk 
Management: 

Decreasing Financial Resources / Increasing Financial Pressures (CR1) 
Reputation Damage (CR4) 
Regulatory Governance (CR6) 

Equalities and Equalities 
Assessment (EA): 

There are no implications directly arising from this report. 

Human Rights: There are no implications directly arising from this report. 

Health and Safety: There are no implications directly arising from this report. 

Statutory Officers’ Comments:- 

Head of Paid Service: The report is satisfactory. 

Chief Finance Officer: As the author, the report is satisfactory. 

Monitoring Officer: The report is satisfactory. 
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Consultees: None. 

Background Papers: None. 

Appendices: 1. Strategic Risk Register (Q2 2022/23) 

 

1. Background 

1.1 In line with the Opportunity Risk Management Policy which was approved by the Audit 
Committee at its meeting in July 2021, this report presents the Strategic Risk Register at 
Appendix 1. 

1.2 As part of the new approach to managing risk across the organisation, introduced in April 
2022, the new staff ‘Risk Management Group’ has met and reviewed and updated the risk 
register.  The register has subsequently been presented to the Senior Leadership Team 
(SLT) who have ratified and enhanced the changes made. 

1.3 The Operational Risk Registers (which have previously been shared with the Committee) will 
no longer be presented to the Committee, in line with the update on this at the June Audit 
Committee meeting.  This is because the Opportunity Risk Management Policy sets out that 
operational risks are a matter for review by the Council’s Corporate Management Team 
(CMT) and SLT.  The Operational Risk Registers remain under quarterly review and any 
risks with a risk rating or 10 or above is escalated to SLT for consideration and inclusion on 
the strategic risk register as necessary. 

1.4 This paper presents a summary of the profile of risks contained within the register and 
highlights key movements in scores from the position reported in June 2022. 

2. Strategic Risk Register 
 

2.1 The Strategic Risk Register contains a total of 15 risks and there have been no additional 
risks added or any removed since the last Audit Committee update.  
 

2.2 Several changes have been made which are detailed in the final column of the risk.  In 
summary, these are: 
 

 CR1 (financial resources) – existing controls updated to reflect work undertaken 
around cost of living crises. 

 
 CR4 (demographic engagement) - Existing controls updated to reflect sports & 

physical activity commissioning work that the Council undertakes and the new 
wellbeing hub that is due to open on Bell Street which will act as a walk-in facility 
for vaccinations and also be used by other health and care partners for providing 
services within the community. In addition, the management actions were also 
updated to capture work that will be included as part of developing the Customer 
Experience Strategy.  

 
 CR6 (reputational damage) – Updated to reflect that the Corporate Peer Review 

Action Plan recommendation around implementing a standardised approach to 
appraisal and affordability assessments for projects has now been addressed via the 
mew medium term financial strategy. 

 
 CR7 (asset utilisation) – Existing control updated in respect of work ongoing to 

repurpose the public toilets. 
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 CR9 (failure to respond) – Given the heatwaves experienced throughout the 

Summer, the emerging cost-of-living impacts on  residents and the likely adverse 
weather throughout winter, the inherent and mitigated scoring for this risk has 
increased.  Given this, a revised target date for undertaking a business continuity 
training exercise and updating of plans has been moved forward from March 2023 
to December 2022. 

 
 CR10 (Change/Transformation) – The inherent risk based on likelihood of changes 

as a result of financial outlook for the Council has been increased.  The root cause 
has also been updated to reflect moving offices and mitigations around that.  

 
 CR11 (Economy/Regeneration) – Updated existing controls where further controls 

noted on the last version of the register have now been actioned. 
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Risk Definition 2019-2024 Root Cause: 

What is the headline 

risk/issue?

What is the root cause or 

problem?  

What could go wrong?

CR1 Decreasing Financial 

resources / Increasing 

Financial Pressures

All Objectives

services e.g. benefits

value

legislation

NNDR

of Bushloe House

decision making for 

fundamental service 

reform.                                                                                                                                                                                                                                                                                                                                                                                                                                         

expectations not met

local community and 

economy e.g. spiral effect

Reduction in rent/monies 

owed to the council through 

the introduction of UC, 

increased homelessness 

adding stresses to council 

finances and the local 

economy.

5 4 20

including scenario planning

New Procurement Policy,

service                                                                                                         

now in place (presented to Service Delivery Committee 6 Sept).  

Q1 financial assessment of inflationary impacts to in-year 

of living and inflation in members bulletin

4 3 12

Regulations

Procedure Rules;                  

monitoring                             

2023

2022     

3 2 6

CR2 Key Supplier Failure All Objectives

competency

Economy

inflation and interest rates

4 4 16

periods

assessments

Contract Register, Partnership working with Local Authority 

Partners                                                                                                    

such as Lightbulb and Building Control.                                                      

4 3 12

contract register and plans 

for managing contracts into 

Service Plans

Mar-23 2 2 4

Strategic Risk Register

Consequence /effect: 

What could occur as a 

result, how much of a 

problem would it be?

Existing Controls Inherent Risk Score Further management 

actions/controls 
Corporate Objectives 

(1.  Building 

Communities; 2. 

Growing Borough 

Economically; 3. 

Excellent Services)

Mitigated Risk Score

(with controls)

Ref

O
v

e
ra

ll
 

ri
s

k
 r

a
ti

n
g

L
ik

e
li

h
o

o
d

O
v

e
ra

ll
 

ri
s

k
 r

a
ti

n
g

Im
p

a
c

t

L
ik

e
li

h
o

o
d

(no controls)

Im
p

a
c

t

O
v

e
ra

ll
 

ri
s

k
 r

a
ti

n
g

Target 

Implementation 

date for further 

mgt actions

Target Score with 

further 

management 

actions/

L
ik

e
li

h
o

o
d

Im
p

a
c

t
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Risk Definition 2019-2024 Root Cause: 

What is the headline 

risk/issue?

What is the root cause or 

problem?  

What could go wrong?

Strategic Risk Register

Consequence /effect: 

What could occur as a 

result, how much of a 

problem would it be?

Existing Controls Inherent Risk Score Further management 

actions/controls 
Corporate Objectives 

(1.  Building 

Communities; 2. 

Growing Borough 

Economically; 3. 

Excellent Services)

Mitigated Risk Score

(with controls)

Ref

O
v

e
ra

ll
 

ri
s

k
 r

a
ti

n
g

L
ik

e
li

h
o

o
d

O
v

e
ra

ll
 

ri
s

k
 r

a
ti

n
g

Im
p

a
c

t

L
ik

e
li

h
o

o
d

(no controls)

Im
p

a
c

t

O
v

e
ra

ll
 

ri
s

k
 r

a
ti

n
g

Target 

Implementation 

date for further 

mgt actions

Target Score with 

further 

management 

actions/

L
ik

e
li

h
o

o
d

Im
p

a
c

t

CR3 Failure to work 

effectively with  other 

public sector partner 

organisations (PSOs)

All Objectives

from PSOs the Council has 

agreements with 

from partner PSOs

arrangements which foster 

effective relationships may 

be inadequate leading to 

relationship breakdown

Failure of relationships at 

stratgic level in County & 

across members 

in Community Safety 

Partnership

Sports Alliance partnership

delivery of poor ICT service

economies of scale

4 3 12

identify roles & responsibilities

against agreements

where service being delivered by partner organisation is 

received and is of appropriate quality

place for this.  Member Advisory Group also in place   Southern 

Alliance (OWBC, HDC, Blaby & Hinckley working together) 

Performance of these arrangements is formally reviewed and 

changes are made if necessary.

3 3 9  3 3 9

CR4 Hard to reach 

demographics feel 

disenfranchised 

through lack of 

specific 

communication and 

engagement.  .

All Objectives

impact on engagement

communities

not digitally connected

could result in non-

statutory service being 

stopped                                                                                                                                                                                                                                                                                                                                                                                                                                  

appropriate to do so                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                         

impacting on roles                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                      

rsult of cost of living crises

community initiatives

impact on equalities agenda 

and HWB of residents

representative of 

demographic. 

the needs of this 

demographic

4 4 16

strategy/policy through Citizens Panel and other communication 

channels, compliant with the Code of Practice on Consultations

specific topics e.g. tenants newsletter – launch June 2022

specifically relating to health and wellbeing targeting socially 

vulnerable                                                                                               

Officers to target vulnerable and hard to reach 

residents/communities.                                                                        

due to open in coming weeks, will act as a walk-in facility dor 

vaccination drop-in and health and well-being hub (for non-

clinical issues), funded for 18m period. 

4 3 12 Customer Experience 

Strategy will pick up 

engagement and 

demographic profiling

Mar-23 3 2 6
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Risk Definition 2019-2024 Root Cause: 

What is the headline 

risk/issue?

What is the root cause or 

problem?  

What could go wrong?

Strategic Risk Register

Consequence /effect: 

What could occur as a 

result, how much of a 

problem would it be?

Existing Controls Inherent Risk Score Further management 

actions/controls 
Corporate Objectives 

(1.  Building 

Communities; 2. 

Growing Borough 

Economically; 3. 

Excellent Services)

Mitigated Risk Score

(with controls)

Ref

O
v

e
ra

ll
 

ri
s

k
 r

a
ti

n
g

L
ik

e
li

h
o

o
d

O
v

e
ra

ll
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n
g

Im
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a
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t

L
ik

e
li

h
o

o
d

(no controls)

Im
p

a
c

t

O
v

e
ra

ll
 

ri
s

k
 r

a
ti

n
g

Target 

Implementation 

date for further 

mgt actions

Target Score with 

further 

management 

actions/

L
ik

e
li

h
o

o
d

Im
p

a
c

t

CR5 Political Dynamics All Objectives

power

changes

engagement

communication

expectations

(organisational and 

political)

(rather than planned)

legislative requirements e.g. 

equalities

finances

3 4 12

force on 1/4/22, with training planned to familarise members with 

its content

reflect new management structure

and Planning                                                                                              

2 3 6

plans for members elected 

May 2023

Jul-23 1 2 2

CR6 Reputation Damage All Objectives

partnership

officers advice

(FoI)

making

reduce services

and ocnsideration of 

financial implications

affected

partnership

level

damage/rectifying the 

situation

retention

provision, inapproriate 

financial decisions made

4 4 16

per Corporate Peer Review Action Plan built into new MTFS

2 2 4 2 2 4
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Risk Definition 2019-2024 Root Cause: 

What is the headline 

risk/issue?

What is the root cause or 

problem?  

What could go wrong?

Strategic Risk Register

Consequence /effect: 

What could occur as a 

result, how much of a 

problem would it be?

Existing Controls Inherent Risk Score Further management 

actions/controls 
Corporate Objectives 

(1.  Building 

Communities; 2. 

Growing Borough 

Economically; 3. 

Excellent Services)

Mitigated Risk Score

(with controls)

Ref

O
v

e
ra

ll
 

ri
s

k
 r

a
ti

n
g

L
ik

e
li

h
o

o
d

O
v

e
ra
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g
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t
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o

o
d

(no controls)

Im
p

a
c

t

O
v

e
ra

ll
 

ri
s

k
 r

a
ti

n
g

Target 

Implementation 

date for further 

mgt actions

Target Score with 

further 

management 

actions/

L
ik

e
li

h
o

o
d

Im
p

a
c

t

CR7 Effective utilisation of 

Assets/Buildings 

All Objectives

and Safety

liquidation

opportunities

premiums

corporate team e.g. 

corporate manslaughter

4 3 12

reiteration and regular monitoring

review 

development with member engagement underway via PFD.  

3 3 9

Management Policy and 

Capital Expenditure Plan

Management 

database/system 

purchased and timetabled 

for implementation

and Safety Action Plan

2 2 4

CR8 Regulatory 

Governance

All Objectives

legislation

legislation

Data Protection

3 4 12

officers

1 1 1 1 1 1
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Risk Definition 2019-2024 Root Cause: 

What is the headline 

risk/issue?

What is the root cause or 

problem?  

What could go wrong?

Strategic Risk Register

Consequence /effect: 

What could occur as a 

result, how much of a 

problem would it be?

Existing Controls Inherent Risk Score Further management 

actions/controls 
Corporate Objectives 

(1.  Building 

Communities; 2. 

Growing Borough 

Economically; 3. 

Excellent Services)

Mitigated Risk Score

(with controls)

Ref

O
v

e
ra

ll
 

ri
s

k
 r

a
ti

n
g

L
ik
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h
o

o
d
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e
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t
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d

(no controls)
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c

t

O
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e
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a
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n
g

Target 

Implementation 

date for further 

mgt actions

Target Score with 

further 

management 

actions/

L
ik

e
li

h
o

o
d

Im
p

a
c

t

CR9 Failure to respond to a 

significant incident 

All Objectives

staff impact as a result of 

cost of living

premiums

Insurance – higher 

premiums

major incident

becomming ill

3 4 12

office and increased scanning through ERDMS                                           

underway 

3 3 9

training exercise and 

and incorporation into 

service plans     

2022

3 1 3

CR10 Organisational/Transf

ormational Change 

All Objectives

council delivers services 

due to limited resources                                                                                                                 

practices

service

damage/perception 

3 3 9

Public, Staff and member and other stakeholder comms plans

3 2 6 Developing a People 

Strategy - to include 

resilience and succession 

planning as a key 

consideration

Dec-22 1 1 1
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Risk Definition 2019-2024 Root Cause: 

What is the headline 

risk/issue?

What is the root cause or 

problem?  

What could go wrong?

Strategic Risk Register

Consequence /effect: 

What could occur as a 

result, how much of a 

problem would it be?

Existing Controls Inherent Risk Score Further management 

actions/controls 
Corporate Objectives 

(1.  Building 

Communities; 2. 

Growing Borough 

Economically; 3. 

Excellent Services)

Mitigated Risk Score

(with controls)

Ref

O
v

e
ra

ll
 

ri
s

k
 r

a
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n
g

L
ik

e
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h
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o
d
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e
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(no controls)

Im
p

a
c

t
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Target 

Implementation 

date for further 

mgt actions

Target Score with 

further 

management 

actions/

L
ik

e
li

h
o

o
d

Im
p

a
c

t

CR11 Economy/

Regeneration

All Objectives

economy

BREXIT COVID 

Ukraine/Russia conflict and 

also energy costs crisis 

(uncertainty of cost impact) 

NNDR

Domestic)

investment

certain services e.g. 

benefits

assets

adapt/change

decreased funding – 

increased demand

making – uncertainty

leads to greater risk

levels

5 4 20

as a result of decline in economy

place

pandemic

information and support to businesses

Managers who have been recruited to focus on bringing forward 

some revenue generating projects.                                                                                                                                                                                                                                       

summer 2022.                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                               

opportunities to bring forward regeneration and revenue 

generating projects                                                                                

regeneration projects                                                                              

regeneration projects (Oadby Pool)

4 3 12

opportunity to maximise 

funding sources (as per 

Corporate Peer Review 

Action Plan)                       

Development team offer        

offer for the Borough

4 2 8

CR12 Increased Fraud All Objectives

controls due to less staff

unemployment

properties

and social deprivation

authority to investigate 

fraud issues

3 3 9

training programme to be implemented.

2 2 4

Assessment

Training                                             

Oct-22 1 1 1
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Risk Definition 2019-2024 Root Cause: 

What is the headline 

risk/issue?

What is the root cause or 

problem?  

What could go wrong?

Strategic Risk Register

Consequence /effect: 

What could occur as a 

result, how much of a 

problem would it be?

Existing Controls Inherent Risk Score Further management 

actions/controls 
Corporate Objectives 

(1.  Building 

Communities; 2. 

Growing Borough 

Economically; 3. 

Excellent Services)

Mitigated Risk Score

(with controls)

Ref

O
v

e
ra

ll
 

ri
s

k
 r

a
ti

n
g

L
ik

e
li

h
o

o
d
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v

e
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g
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t
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(no controls)
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t
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Target 

Implementation 

date for further 

mgt actions

Target Score with 

further 

management 

actions/
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h
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o
d
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c

t

CR13 Cyber Threat/Security, 

Cyber security is seen 

as an ICT risk and not 

a corporate risk that 

needs to be managed 

and monitored by 

senior management.

All Objectives Cyber threats are 

increasing on a worldwide 

basis, with criminals known 

to target public sector 

organisations in an attempt 

to obtain personal data on 

a significant scale.  The 

Council is thus at high risk 

of being attacked.

authority to investigate 

fraud issues

breaches of GDPR, SMT 

lack of oversight

4 5 20

Manager and cyber threats and security fall within his remit. A 

range of IT Security Policies are in place and will be reviewed 

and approved by SLT.  Also part of Leicestershire Resilience 

Forum and have access to their specialisation if a breach 

occurs.  In addition as partner their role is to act as 'check and 

balance' on policies. They also provide training events on cyber 

security matters.

2 3 6 BCP is currently being 

reviewed by IT Security 

Manager.                                

Consider Cyber Threat 

training and awareness 

raising via internal 

exercises.                        

Ensure access to secure 

email is provided where 

needed across 

organisation.

01/10/22 1 3 3

CR14 18. Coronavirus (SARS 

coronavirus-2 (SARS-

CoV-2))  locally results 

in significant loss of 

staff at any one time 

and/or wider national 

measures designed to 

slow the spread of 

COVID-19 cause 

significant impacts on 

service delivery and 

the wider city 

All Objectives Major world pandemic 

identified by the WHO. 

This has spread to UK . 

The virus could spread to a 

large proportion of the 

populus casuing 

widespread illness and, in 

some server cases, death.

Council is unable to deliver 

any services including 

essential/critical services, 

or only deliver to a 

significantly reduced extent.                                           

Significant risk to the 

health, safety and welfare of 

vulnerable services users. 

Significant impacts on the 

local economy causing 

resulting impacts financially 

on the Council from 

reduced revenue including 

loss of income for 

commercially traded 

services. Reputational 

damage should the Council 

not be able to respond 

adequately

3 3 9 All legal Covid-19 restrictions have now been lifted by the 

Government and focus has shifted away from contributing to the 

management of prevalence of the virus in the community. The 

Council continues, however, to ensure that prevalence among 

staff is kept to a minimum.  Staff who test positive for Covid-19 

are still being asked to isolate for at least 5 days. Additionally, 

staff working in Bushloe House will still be required to wear a 

face covering when moving round the building and agile workng 

continues to be promoted, with staff being encouraged to find 

agile working patterns which include home working that work for 

them and their team.

2 2 4 2 2 4

CR15 19. Staff lone working 

including out of hours

All Objectives Increased risk of staff harm 

from violence & agression 

from service users.

Staff could suffer physical 

and emotional harm, which 

could lead to long periods 

of sick leave.

4 5 20

reviewed prior to visits taking place

there is a potential for agression & violence                                     

2 3 6 Include in induction and 

also carry out training 

awareness exercise for all 

current staff                                       

Need to review utilisation 

and cost of equipment

New Reslience 

and sfaety officer 

in post June 

2022 - review by 

end of Q3

2 3 6

~
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Chief 

Financial 

Officer

Aug-22 Reference to cost of living 

crises updated to reflect work 

undertaken in last quarter.  

Head of 

Law and 

Democracr

y/Monitorin

g Officer

Aug-22 No change.

Strategic Risk Register

Risk  

Owner

Review CommentaryReview 

Date
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Strategic Risk Register

Risk  

Owner

Review CommentaryReview 

Date

Chief 

Executive

Aug-22 No change.

Head of 

Customer 

Service and 

Transforma

tion

Aug-22 Existing controls updated to 

reflect sports & physical 

activity commmissing and 

wellbeing hub.                          

Management action extended 

to capture work that will be 

included on this around 

demographic profiling.                

~
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Strategic Risk Register

Risk  

Owner

Review CommentaryReview 

Date

Head of 

Law and 

Democracr

y/Monitorin

g Officer

Aug-22 No change.

Chief 

Executive

Aug-22 Action around standardising 

financial decision making 

delivered and now reported as 

an existing control following 

PFD and Council MTFS 

approval (Sept 2022) - 

mitigated risk updated to 

reflect.

~
 P

age 61 ~



Strategic Risk Register

Risk  

Owner

Review CommentaryReview 

Date

Head of 

Law and 

Democracr

y/Monitorin

g Officer

Aug-22 Existing control updated in 

respect of repurposing of 

public toilets.

Head of 

Law and 

Democracr

y/Monitorin

g Officer

Aug-22 No change.

~
 P

age 62 ~



Strategic Risk Register

Risk  

Owner

Review CommentaryReview 

Date

Head of 

Law and 

Democracr

y/Monitorin

g Officer

Aug-22 Based on recent heatwaves 

and emerging cost-of-living 

impacts and likely adverse 

weather throughout winter, 

have reviewed and increased 

inherent and mitigated scoring                                                                                                                             

Strategic 

Director

Aug-22 Updated inherent risk based 

on likelihood of changes as a 

result of financial outlook for 

the Council.  Updated root 

casue to reflect moving offices 

and mitgations around that. 

~
 P

age 63 ~



Strategic Risk Register

Risk  

Owner

Review CommentaryReview 

Date

Head of 

Built 

Environme

nt

Aug-22 Update to existing controls 

where previous further actions 

have been implemented.        

Chief 

Financial 

Officer

Aug-22 No change.

~
 P

age 64 ~



Strategic Risk Register

Risk  

Owner

Review CommentaryReview 

Date

Head of 

Customer 

Service and 

Transforma

tion

Aug-22 No change.

Strategic 

Director

Aug-22 No change.

Head of 

Law and 

Democracr

y/Monitorin

g Officer

Aug-22 No change.

~
 P

age 65 ~
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